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TEA Agreed Order

. Agreement/Lone Star Governance
e Priority I: Satisfy Open Corrective

Actions Plans (CAPS)

e Priority Il: Identify and Implement
Effective Practices

o Priority Ill: Improve Data Systems

e Priority IV: Establish a Parent
Outreach Campaign




Priority I: Satisfy Open Corrective Action Plans (CAPS)

Completed Upcoming

o Submitted 2 CAP o 2 CAPs remain to be
submitted. All CAPs are
complete.



Priority Il: Identify and Implement Effective Practices

Completed
e Special Education Strategic Plan and
State of Special Education
e Completed TIER MTSS Training for all
current teachers, administrators, and
support staff:
o 4,991 Instructional Staff completed
training on Family Engagement and 6
TIER MTSS courses.
o 310 Campus leaders and 290 District
leaders completed training on Family

Engagement, ARD Committees, IEPs,

and 7 TIER MTSS courses.

Upcoming

Ongoing training for staff and
completion of previous training
for new staff

Implementation of MTSS
manual and process




Priority Ill: Improve Data Systems

Update Upcoming
» Creating a single dashboard « Accurate tracking and

for reporting purposes reporting systems for Special
« Will have a tracking and Education

reporting system by July 1 and o Surs25speT of the first

monthly reporting capabilities
by September 1




Lone Star Governance

Upcoming
. Next quarterly LSG SeHEvaluation isAug 22, 2022




Stronger Austin
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